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To be the leading centre for professional legal training and facilitate access to justice
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To promote the rule of law and access to justice through professional legal training, research, publications, community legal service and advocacy to legal practitioners, policy
makers and the public
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FOREWORD:
Dear Staff,

I am delighted to introduce this first edition of the LDC
Newsletter. We intend to make it a regular publication
and to use it to keep you in touch with news and developments which relate to Law Development Centre.

Frank Nigel Othembi
DIRECTOR

This innovation in the capable hands of the LDC Newsletter Board will produce the editions on a quarterly
basis. I believe three months is a decent span of time
in which alot can happen on many fronts, we need to
keep in regular touch as a close working team. In this
and future editions, information will be disseminated regarding each department’s activities, be it attendance
of conferences abroad, organization of meetings and
conferences locally and publicizing of any achievement
worthy of note.
It is also a forum for advertising social events to encourage participation. I hope you enjoy reading this first issue
of the LDC Newsletter.

LDC Decentralizes
LDC to offer Bar Course at new
Campus in Mbarara

The Law Development Centre (LDC) is set to open up a
Campus in Mbarara at which it will offer all its courses including the Post-graduate Bar Course. The new Campus
will open its doors to students in the next academic year
which begins September 2018. This move is meant to bring
services closer to the people and increase LDC capacity
to handle the increasing number of students.

Didas Bakunzi
(Secretary, LDC)

The opening of Mbarara campus is the first phase of a
decentralization process in which LDC will install three
constituent colleges in the East, North and Western Uganda. The three Campuses will be established in a phased
manner beginning with Mbarara as a pilot project. At the
new Campus, LDC will offer all courses offered at the main
Kampala Campus which include; the Post Graduate Bar
Course (Diploma in Legal Practice), the ordinary Diploma
in Law, Diploma in Human Rights, the Administrative
Officers Law Course and tailor made courses.
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In response to the ever rising demand for legal and professional knowledge evidenced
by big numbers of students, the LDC Director Mr. Frank Nigel Othembi in January last year
appointed a Decentralization Committee to carry out a feasibility study aimed at decongesting the only LDC Campus in Kampala. The Kampala campus, which was opened in
1970, was designed to accommodate 120 students on the Bar Course and Diploma in Law
Course. Currently there are over 1200 students undertaking various law courses. And, these
numbers are set to increase with many universities opening up law faculties to offer law
degree course. The number of law faculties is now more than 12.
The Decentralization Committee, chaired by Mr. Bakunzi Didas Mufasha, visited three candidate districts in the North (Arua, Gulu and Lira). In the East, the team visited Soroti, Mbale
and Tororo while in the West, the team visited Kabale, Kabolore, and Mbarara. Following
set benchmarks, the team recommended Lira for northern region, Mbale for eastern region
and Mbarara for western region. A decision was taken to start with Mbarara Campus after
a protracted feasibility study revealed that it was most suited for this pilot project as com-

A view of the LDC Kampala Campus
pared to the other two candidate Districts–
Lira and Mbale. The Mbarara Campus will
be based in Mbarara town. Preparations
to have it operational by September 2018
are in top gear. The Justice, Law and Order
Sector (JLOS) is supporting this initiative.
LDC does not compromise on quality and
standards. The quality and standard of
lawyers produced at Mbarara will be exactly the same as those produced at the
Kampala Campus. They will go through the
same hands and the same system, same
teaching and the same examinations.

This is one of the many innovations being instituted by the LDC Management
Committee headed by Supreme Court
Judge Stella Arach Amoko geared at
transforming the institution into a modern
and wide-reaching law teaching school.
The Committee supports all innovations in
provision of legal education provided that
quality is not compromised.
Other innovations include new teaching
methods to make the teaching and learning easier, use of ICT in most of its operations and enabling students to access
electronic legal resources online.
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1,303 graduate at the 45th Ceremony

T

he 45th graduation ceremony
which took place on 27th April
2018 saw a total of 713 Bar Course
students, 536 Diploma in Law students and 54 Diploma in Human
Rights awarded Diplomas. The
45th graduation had the highest
number of graduates in the history
of the Law Development Centre.

The Ceremony was graced by the Director of Public
Prosecutions Honourable Justice Mike Chibita and was
attended by dignitaries from the Government, the private sector, Management and staff of LDC, students
and parents. In his address to the graduates, the Guest
of Honour underscored the importance of Law as a tool
for social justice which should not be simply reduced to
making money. This was also re-echoed by the Attorney
General, the Honorable William Byarunga who reminded the graduates that the legal profession is a noble
one and implored them to exhibit the highest standard
of professional conduct and to avoid the temptation of
getting rich quick.

Bar Course Graduands at
the Ceremony
The Chief Guest, Justice Mike Chibita (R)
and other dignitaries

The Chairperson LDC Management
Committee, Justice Stella Arach
Amoko (L), Director, Mr Frank Nigel
Othembi (2L), Deputy Director, Mrs
Florence Nakachwa Dollo (2R) and
the Academic Registrar, Mr Everest
Turyahikayo (R)
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Best candidates on Post Graduate Bar Course

Best candidates on Diploma in Law course

Best candidates on Diploma in Human Rights Law Course
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Best overall student receives the
Chief Justice’s prize		

Bar Course Graduates celebrating
at the graduation ceremony

The Director of Public Prosecutions launched the DPP award to be given to the best performing student in Criminal Proceedings. The maiden award will be given out in the academic year
2018/2019.
The achievements realized during the period of April-June were a result of team work and commitment of all members of the Department, working closely with other Departments.

LDC trains staff in JLOS Institutions

W

ith support from Justice Law and Order Sector (JLOS), LDC
conducted a tailored Human Rights training of 400 staff
from JLOS institutions. They included; Local Government, Judiciary, Office of the Director of Public Prosecutions, Uganda Police
Force, Prisons Service, Uganda Human Rights Commission, Ministry of Internal Affairs, Uganda Law Society, Ministry of Gender
Labour & Social Development and Ministry of Justice & Constitutional Affairs.

Gillian Tumushabe
(SLO/Executive
Assistant to Director)

This is one of the many courses/trainings conducted by the
Department of Law and Continuing Legal Education. The Department also conducts the Diploma in law Course, Diploma in
Human Rights Course, Administrative Officers Short courses and
Court Bailiff, Court clerks and Auctioneers’ certificate courses and tailor made courses. The Department is headed by Mr.
Precious Ngabirano and assisted by Mr. Bulamu Mayanja who
heads Continuing Legal Education and Mr. Oonyu Sam who
heads Diploma in Human Rights.

The training was aimed at enlightening the participants on human rights to ensure that there is
access to justice. The training took place in eight (8) districts i.e Masaka, Mityana, Gulu, Arua,
Iganga, Mbale, Hoima and Ntungamo. The training took place for two days with 25 participants each day. The participants were trained by different facilitators in Fundamentals of Human
Rights, Human Rights and Criminal Justice, Human Rights litigation and protection procedures
and Civil and Political Rights.
LDC has a one year programme of Diploma in Human Rights but not all the JLOS staff can benefit
from it, since Kampala where it is conducted, may not be accessible to all. With the funding from
JLOS, LDC decided to bring the course closer. LDC will be closer to people since it is opening
up study centres regionally in the East, West, North and South beginning with the Mbarara study
centre in September 2018. The trainings in the different Districts were graced by various judges
and magistrates who officiated over the opening of the trainings despite their busy schedules.
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The Head, Department of Law, Mr. Precious
Ngabirano, Director LDC and Mr. Bulamu
Mayanja at one of the trainings.

The Director awards a certificate to one of
the participants at the training

Other success stories of the Department
•Diploma in Law Course for academic year 2017/2018 intake was concluded with the final examinations being sat between 11th June to 18th June 2018.
•The Diploma in Human Rights Course academic year 2017/2018 was successfully conducted,
the students’ clerkship took place between May and June 2018 and the final term is ongoing.
•The Kampala Administrative Officers Short Course was concluded.
•The Kampala Court Bailiff, Court clerks and Auctioneers’ Short course was concluded.

LIBRARY READY FOR
INCREASING NUMBERS
The Library facilitates the training, research
and law reporting functions of the Law Development Centre by providing and enabling access to timely and relevant legal information
resources in both print and electronic format.
It provides physical and digital access to materials and it constitutes both physical premises and a virtual space. Its collection includes
legal texts, periodicals including law reports
as well as journals, newspapers, documents,
CDs, e-books and both free and subscription
legal databases.
Joseph Semugabi
(Head, Library Department)
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The Department has the following objectives:
•To stock the library with relevant and timely legal information
materials in both print and soft copies;
•To organize and manage the stock as well as online information
resources to enable easy access and use; and
•To create and ensure a conducive reading, research and study environment.

Key Recent Developments:
Setting-up Branch Library
The Department is in the process of establishing a branch library at the LDC Mbarara
Study Centre which is commencing operations September 2018. The following has been
accomplished:
•Budget for reading materials and furniture for the new library accommodating 500 or
so students and staff has been drawn up;
•Reading materials including textbooks and law reports to be transferred from the main
Library to the Study Centre have been identified and put in boxes ready for delivery;
•Two Part-Time Library staff for the new library have been recruited.

International Law Book facility
(ILBF)

Synergy with Parliament

As the Centre waits for more funding in connection with the collection development
of the new branch libraries, an application
has been made to the above-mentioned
organization, i.e., ILBF. The said organization
donates legal materials to academic institutions. LDC has twice benefited from such
donations before.

There is an on-going major Digitization project at the Parliament of Uganda. Recently,
the Department was approached by the Director of the Parliament Library to share materials from the Library, for purposes of digitization and be placed in their database.
This cooperation will allow the Department
to share all the soft copies of the digitized
materials. We shall soon have soft copies of
most of the High Court Bulletins (HCBs) – 1960
to 1980 - which are currently out of print and
yet still on high demand and soft copies of
Court of Appeal and Supreme Court cases.

Students in the library

The Library continues to transform by particularly embracing IT/ICT for more effective
and efficient operations. The synergy with
Parliament is important especially that it involves turning some of our key information
resources into electronic format at almost no
cost. This will be a solution to our long term
solution to the perennial problems is the establishment of a virtual library to supplement
our limited print resources and inadequate
physical storage as well as reading space.
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BAR COURSE ORAL
PRACTICAL EXAMINATIONS
2017/2018 A SUCCESS

Library staff in one of the sections

A student utilizes library resources

Annette Karungi
Mutabingwa
(Head, Department
of Postgraduate Legal
studies & Legal Aid)

The Department of Post Graduate Legal Studies and Legal Aid conducts a one year Post
Graduate Bar Course program leading to the
award of a Diploma in Legal Practice. The
Diploma is a pre-requisite for one to enroll
and practice as an advocate in Uganda. The
Department also has a section of Legal Aid
which provides legal aid services to the indigent members of society, notably women
and children in conflict with the law.

The Bar Course Curriculum is designed to give students a grounded and practical understanding of the law. To this end, students are required to sit oral practical exams in Category “A”
compulsory subjects at the end of the second term of study at the Centre. Oral practical exams are premised on Rule 7 of the Rules Governing the Passing of the Bar Course, 2016. A student enrolled on the program must sit and pass the exams to successfully complete the course.
The objective of oral practical exams is to gauge a student’s practical understanding and
application of the law. The exams also assess a student’s advocacy skills, professional ethics
and general decorum. A student must demonstrate competence in all these areas to attain a
perfect score in these exams.
Oral practical examinations for the Academic Year 2017/2018 were conducted between the
19th March-8th April 2018. A total of 860 students currently enrolled on the program sat the exams. Students appeared on an individual basis before panels of examiners comprising of both
internal and external examiners.
Internal examiners are the different Professional Advisers retained by the Centre while external examiners comprised of a carefully selected team of seasoned legal practitioners to wit;
members of both the bar and the bench. Notably, a total of four Judges of the High Court
participated in the exercise. Combining external and internal examiners is aimed at according
students a fair assessment opportunity as well as exposing them to experienced practitioners in
diverse areas of the law for proper practical assessment.
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The benefits of oral practical examinations to
students cannot be overemphasized. Whereas
students are often anxious as they approach
these exams, statistics have consistently shown
that these exams boost students’ performance
compared to the written practical exams conducted in the preceding term. Often, oral practical exams act as a direct rescue to some and
also a direct push to excellent grades for the
others. Secondly, the exams help in self-assessment of the student individually. The fact that a
student has to face the panel as an individual
challenges students to work to the best of their
abilities and grasp as much as they can in every
area of the law covered in preparation for these
exams.
Oral practical examinations also equip and train
students with ability to exercise critical thinking,
remaining resolute under tense circumstances
and to endeavor to yield results within a stipulated time. Questions in oral practical exams are
posed in such a manner as to task a student to
exercise critical thinking, synthesis and analytical skills in the shortest time possible. A typical
question will require swift synthesis of the law to
given facts to yield a satisfactory or convincing
answer to the panel of examiners. As a result,
students are trained to think on their feet, a skill
that is crucial to an advocate.
The fact that these exams also train students in
the art of advocacy and public speaking cannot be ignored. In addition to examining on legal
aspects, panelists also assess a student’s ability
to express him or herself in tense situations and
ability to address different audiences with the
appropriate ethic and decorum as expected of
an advocate. At the end of the day, a student is
accorded a fair assessment on all crucial areas
that form the life and practice of an advocate.
On the whole, conduct of oral practical examinations this academic year has been successful.
The Department re-echoes its utmost gratitude
for all those that made this activity a success. An
overwhelming majority of the students passed
these exams with only a few falling below the
pass mark. The Department remains resolute in
its commitment to ensuring that every student is
well equipped to pass these exams for successful completion of the course.

Clerkship Training for Bar
Course concluded
Mr Sylvester Henry
Wambuga
(Deputy Head,
Department of
Postgraduate Legal
studies and Legal Aid)

Clerkship is a practical training intended to
enable a Bar Course student acquire practical experience prior to long term employment in the legal profession.
It is provided for under Rule 8 of the Rules Governing the Passing of the Bar Course–2016.
Under Rule 8(1) it is conducted during the
Third Term of each Academic Year and it
lasts for ten (10) weeks. The third term commences immediately after the oral practical examinations. It is therefore, usually conducted between mid-April and mid-June.
During Clerkship, a student is attached to a
placement institution (private law firm, court,
Legal Aid Clinic, Directorate of Public Prosecutions, Justice Law & Order Sector (JLOS)
Institution, Government Department in the
Ministry of Justice or Legal Department in
other bodies). The student is to exposed to
a variety of fields, including; drafting, court
exposure, interviewing clients, office management, research, decorum and many
others.
Towards the end of the clerkship, the student
is supposed to be supervised by LDC internal supervisors. The internal supervisors are
LDC lecturers but they are not supposed to
supervise students undertaking clerkship in
their law firms or their other places of work.
They are also not supposed to supervise relatives or friends.
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For a student to pass the Bar Course he/
she must have passed all the components
of assessment provided for under the rules
governing the passing of the Bar course
and Clerkship is one of them. This therefore
makes clerkship a very important part of the
lawyer’s training at the Law Development
Centre. At the end of the exercise, the external supervisor is required to report about
the performance of the student. The report
is written based on guidelines provided by
LDC.
Clerkship is assessed out of 100% on four
components of namely; Internal supervisor’s report (30%), external supervisor’s report (20%), the students journal (comprising
of the student’s entries of all activities undertaken) (30%) and the student’s clerkship
report (20%). The pass mark is 50% but the
student must have a result on all the four
components.
Clerkship for academic year 2017/2018 intake was conducted between April and
June 2018 and concluded with supervision
between 11th and 22nd June 2018. The students are now undertaking their final term

Training of selected departments on
the new students’ information system
The month of May commenced with training of selected Departments on the newly
developed students’ information system i.e
Post Graduate Legal Studies and Legal Aid,
Academic Registrar and Finance.
LDC embarked on acquiring a new system
for the students due to the challenges that
were faced with the earlier system and the
new requirements that emerged overtime.

Where we are at ICT

Mariam Namukasa
(Senior Systems Administrator)
ICT at LDC has greatly revolved overtime. Although we are not yet there, we have some
achievements that we can boast of. It all
started with setting up an institutional email
platform which was warmly embraced by all
staff.
LDC infrastructure has greatly improved with
five servers which have further been virtualized to handle several functions like user
logins and authentication, managing printing services, managing file sharing, antivirus
services, e-learning platform, and human resource application, among others.
Network infrastructure has also been widely
extended to almost all offices. Wireless has
also been implemented on campus placing
access points outside office areas and firm
rooms. This has promoted access to online
resources by students while on campus.
LDC has also improved on its online presence
by constantly managing and updating its
social media accounts and the official website. LDC has managed to raise 3171 likes on
its Facebook page and the twitter account
@LDCUganda which is just three months old
so far has 153 followers.

As a legal training institution, LDC presents itself with unique system requirements that greatly
differ from any other tertiary or institution of higher learning. The rules for passing the different
courses at the Centre are not familiar to any system developer as they confirm to only Law
Development Centre.
Therefore, this system required time for the developer to fully internalize LDC rules and processes in order to come up with a fully customized system specifically for Law Development
Centre
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How different is this system?
The newly implemented system is meant to address the new challenges that have come up
overtime. It is aimed at streamlining the existing
processes for administrative staff in teaching departments, academic registrar and also potential
and existing students. Below are some of the selected traits that make this system different;
•The newly developed system has been customized to LDC academic rules and procedures;
•The system will have an online application module;
•It will have a student’s portal through which they
can view their results, financial and registration
status;
•It will capture all students from application stage
and automatically select those that meet the minimum requirements for admission to all courses;
•After pre-entry results release, the system will automatically deselect Bar Course applicants with
49% and below from the admission list;
•It will automatically generate internship letters,
admission letters, etc;
•It will randomly assign Bar Course students to various firms based on selected criteria;
•The system is intended to automate the entire
academic process from admissions to graduation
and it will be rolled out in July 2018.
The future is bright with this implementation. We
are looking ahead to have this system integrated
with the bank system to have real time information regarding students payment in the bank.

With LDC staff becoming ICT
compliant, what’s the
way forward?
•Development and implementation of the ICT
policy. This will guide all staff on ICT related rules
and procedures;
•Continuously automating our processes by slowly eliminating most of the manual processes. This
will ease work for both the staff and our customers.
digitization of most records especially those in the
Departments of Law Reporting, Research & Law
Reform, Academic Registrar and Library;
•Investment in more server infrastructure and storage to handle newly developed applications;
•Continuously training LDC staff on basic ICT skills
to ease their operations within their areas of work.

What is happening in
Human Resource?

Andrew Eyana

(Ag. Manager, Human Resource)
Performance management training
The Department of Human Resource and Administration conducted training in performance
management at all levels of the organization
between the months of April and June, 2018.
Performance plans have been developed for
all employees on fixed term and part-time contracts with the exception of part-time teaching
staff. A new tool is being developed to evaluate the performance of part-time teaching
staff.
A new performance management system
based on Results Oriented Management
(ROM) was rolled out with effect from 1st July,
2018. The major aim of the new system is to
align individual goals and objectives to the
overall organizational goals and objectives.
ROM is an open performance management
system that facilitates setting agreed performance output, indicators and targets between
supervisors and supervisees. This system best
works where supervisors continuously monitor performance and provide support towards
achieving agreed targets.
Supervisors are supposed to meet quarterly
with their supervisees and discuss progress on
agreed performance targets, challenges and
mitigating factors to the challenges. Quarterly
appraisal meetings facilitate giving contractive and timely feedback on performance and
avoiding postmortem in handling staff performance.
Performance appraisal for the year 2018/2019
will be concluded by 30th June, 2019.
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Staff having lunch at the training
Staff Recruitments
With the review of the LDC Standing Orders and the decentralization process, some positions at the
Centre fell vacant. LDC embarked on the search for competent persons to fill the vacant positions.
The positions were advertised on the LDC website and in the Newspapers. LDC received a number of
applicants who later interviewed. The following people managed to succeed and were thus appointed to various positions between the months of April and June, 2018;

Fixed term contract staff
Mr. Didas Bakunzi Mufasha
Mr. Wambuga Sylvester Henry
Ms. Gillian Tumushabe
Mr. Kaganda Robert
Mr. Owingo Walter

Secretary LDC
Deputy Head Postgraduate Legal Studies & Legal Aid.
Senior Legal Officer/Executive Assistant to Director
Store & Inventory Officer
Office Assistant

Part-time contract staff
Ms. Osutho Thelma Clare
Ms. Nankabirwa Juliet
Mr. Mukembo Jonah

Human Resource & Administration Officer
Library Assistant
Library Assistant

Some of the newly promoted staff Mr Robert Kaganda (L), Mr Didas Bakunzi(C)
and Ms Gillian Tumushabe(R)
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Celebrating staff birthdays
As part of motivation and team building, LDC celebrates birthdays of staff every end of each
month. LDC celebrated the birthdays of all April babies on Thursday 26th April, 2018 at the main
administration building rooftop. The Guest of Honor for the day was the Deputy Director of Law
Development Centre. The following are the members of staff whose birthdays were celebrated
in that month; Rukanga Cyrus, Frank Nigel Othembi, Sozi Roscoe, Naluyima Grace, Busingye Sylvia Mbabazi, Nanzala Harriet, Kamya Michael, Aarakit Sylvia Manjeri, Bulamu Mayanja Nathan,
Annette Karungi Mutabingwa and Omal Isabel Fremone

April babies with guest of honour after
cutting the cake

One of the April babies
serving cake

On Friday 25th May, 2018, May babies were celebrated. The Guest of Honor was Mrs. Annette
Mutabingwa, the Head Postgraduate Legal Studies & Legal Aid. The babies were; Lukyamuzi
Hamis Ddungu, Kibwanga Makmot Rajab, Gillian Tumushabe, Naluyima Grace, Mary Akello
Immaculate, Mary Kiyuba, Mulalira Faisal Umar, Namukasa Mariam, Namuyomba Sylvia,
Matovu Moses and Tibanyendera Sarah

May babies cutting cake with
guest of honour.

May babies cutting cake with
guest of honour.

On Friday 29th June, 2018 at Binaisa gardens, June babies were celebrated. The Guest of
Honour was Mr. Semugabi Joseph, the Head Library Department. The babies were; Turyasiima
Anita Ndagire, Waiswa Edward, Sayekwo Geoffrey Emma, Kakuru Martin, Kaija Imelda Mugabi, Kemirembe Phabith, Abalo Fiona, Bagonza James, Opio Michael, Tusiimire Sylvia, Mooli
Albert Sibuta and Okello Jonathan
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LDC family grows bigger

LDC family grew bigger between the months of
April and June. Mr. Phillip Oguzu was blessed with
a baby girl. Ms Akello Mary welcomed a baby
girl and Ms Kyalimpa Agatha welcomed a baby
boy. LDC congratulates to you all.

Staff serving food at the party

LDC embarks on Online
Law Reporting

Baby Tirisa Carol Mic

Maureen Kemigabo
(Legal Officer/Assistant Editor)

Law Development Centre is inter alia mandated to compile, edit and publish official Law
reports for Uganda. The Department of Law
Reporting, Law Reform and Research has executed this mandate by publication of Law Reports to bring advocates, learning institutions,
NGOS, government departments, agencies
and judicial officers up to date with the current
case law and other legal information.
With the new developments in technology, the
Centre is migrating from publishing its publications from paper copies to online digital publications. LDC will therefore be the leading
provider of a broad range of public legal information both online and print versions of most
judicial opinions from superior courts of record.

Baby Ahurira Raphael

Baby Drileba Jemimah
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To kick start the online Law Reporting venture, the Officers from the department together with
the ICT unit in the month of May 2017 visited the National Council of Law Reporting in Kenya
Nairobi to pick best practices on online publishing. The Council’s success story of online publishing is hinged on the Case Law System. The system is designed to implement the designed
workflow process of Law Reporting. The overall design and functionality of the Case Law system
is comprehensive. It is designed to capture and implement the workflow process of law reporting
from case collection to publishing. The application does the following, creates the case inventory, creating the case on the system, case back which allows case flag back to ensure quality
control of the inventory, case selection to determine the jurisprudential value of the case, case
editing and finally publication.
With exposure to the said system functionality and with support from Justice Law and Order Sector, the Department is in the initial stages of implementing the Case law system.
The online Publishing will facilitate access to legal information and knowledge easily and timely.

The Editor Ms. Rose Kawesa receives
gifts from Kenyalaw CEO Mr. Long’ et’
Terer after the training

LDC and Kenyalaw staff waiting to
have lunch during the training

One of the interesting judgments
The Supreme Court on 11th April 2018 declared a sentence without remission illegal in the case of
Wamutabanewe Jamiru Vs. Uganda, Criminal Appeal No. 74 of 2007.
This appeal was against a sentence of 35 years imprisonment without remission. The sentence
had been handed down by the Court Appeal after reducing the death sentence that had earlier on been granted by the High Court. The appellant contended that the sentence imposed by
the Court of Appeal was illegal because it deprived him of his right to remission which he argued
was his entitlement under the Prisons Act as a statutory gift.
It was held that:
Remission is a function of the penal institution to which a sentenced convict has been committed and is excised in tandem with the sentence meted out by court. It is illogical for any court
let alone the Court of Appeal in the instant matter to ordain that the appellant shall serve his
sentence without remission. This is a fallacy because deprivation of penal remission is none of the
penalties available to court to hand down. While there is no reason to fault the 35 year imprisonment as a sentence per se, the Court of Appeal erred when it included the sanction that the
appellant was entitled to no remission. The appellant was not to be denied remission where it is
applicable.
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Our latest publications
The [2015] HCB and [2016] HCB as well as the reprints of [1981] 13 HCB and [1986] 18 HCB are
available in the LDC bookshop
The Criminal Justice Bench Book is now available for sale in the LDC bookshop

324 admitted for various courses
The Academic Registrar’s Department is a substantial part of a student’s
experience at the Law Development Centre. It plays a central role of
coordinating the management of academic programmes, admissions,
registration and examinations. We strive to ensure the integrity and accuracy of academic records, maintain a permanent record of all current and former students and provide educational information services
for prospective and current students, parents and other stakeholders. A
number of activities were carried out by the department during the period of April-June 2018

Admissions

Leonard Ssozi (Assistant
Academic Registrar in The Department received applications from prospective students for the
charge of academics) Administrative Officers’ Law Course, Court Bailiffs/Law Clerks and Auctioneers Course, Diploma in Law and the Bar Course as outlined below.

Examinations

The Department processed and coordinated the Bar Course Category B examinations that were
conducted from Monday 16th to 21st April. This set of examinations was sat by 789 students. Students who sat the Administrative Officers’ Law Course and the Court Bailiffs’ examinations for the
April-May 2018 shortcourse were 118 and 34 respectively.
The Department undertook the verification of first term examinations for Diploma in Law and the
Bar Course. In total, 3,018 Diploma in Law first term examination scripts and 3928 Bar Course examination scripts were verified. Accordingly, these examinations were considered by the Board
of Examiners and passed by the Management Committee on 28th June 2018.
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Preparation and certification of academic documents and
students’ recommendation

On a regular basis, the Department certifies and prepares academic documents and recommendation letters for students. During this period the processing of academic documents for
various short courses, Diploma in Law, Diploma in Human Rights and the Bar Course took place.

Students’ Corner
The Legal Hackathon (By Linda Alinda-Ikanza, (Advocate and Trial Advocacy Lecturer at
LDC))
Are you ready to transform the justice sector?
This is the question the HiiL asked our Bar Course
students during 3 events they were privileged to
attend. HiiL is the Hague Institute for Innovation
of Law scouts. It supports individuals/teams with
innovative approaches and technologies that
make the law simpler and friendlier for the common citizen to use and access.
The Bar Course students took part in the HiiL Innovating Justice pitch events on 27th April and
11th May 2018. The students got the chance
to interact and give feedback on the start-ups
that were submitted with ideas for their Innovating Justice Call for Innovations this year. This call
ended on 31st May 2018.
Then from 25th to 27th May, teams of developers, entrepreneurs, lawyers and marketers got
together in what is called a Legal Hackathon to
develop innovative solutions to the bottlenecks
in Uganda’s justice system for various prizes.
Our LDC team joined the Uganda Law Society Team to develop an UBER for Lawyers that
helps lawyers to be found easily by clients and
was the 2nd Runner Up! Congratulations to our
students for flying the LDC Flag high.
A huge gap exists between the justice sector
and the common man, our opportunity as today’s lawyers is to use Information Technology
to bridge this gap. Look out for more news on
how Bar Course Students will take this challenge
heads and hands on!

Selfie moment for the LDC winning

Picture caption are students at the second HiiL
team at the Legal Hackthon.
Pitch Series on 11th May 2018.
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LDC students in the lab innovating justice at the Legal Hackathon
held from 25-27 May 2018. So cool!

