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FOREWORD:

Frank Nigel Othembi
DIRECTOR 

Welcome to the fourth edition of the LDC 
E-Newsletter, I appreciate staff for having 
received well the past three editions. Once 
again, the editorial team is bringing to you up 
to date information with past events and also 
the latest developments within the institution. 

Since the publication of the third edition of 
the LDC E-Newsletter, I must say that the 
readership and contribution to the newsletter 
has increased. We have seen improvement in 
the pieces of work and more participation in 
the publications.

The Newsletter continues to preserve the integrity of the institution, as the 
editorial team evolves to take advantage of technological advances in 
order to see that now every member of staff can access internal
information anytime, anywhere. I encourage staff to participate in the 
publications and if there are any topics that staff would like the editorial 
team to cover in future issues, they should let the team know. 

Enjoy the newsletter.
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Oral Practical Exams concluded successfully  
So, the Oral Practical Exams came and went (sic). 
Just like that almost with a whimper unlike the 
fanfare that ushered the exercise in. We had 
gotten accustomed to the pre-orals’ meetings or 
updates which were preceded by 
pre-pre-pre-orals preparatory meetings courtesy 
of Prince (??) Wambuga Sylvester, reminiscent of 
wedding meetings of the 1990s and early 2000s.

We had expected a major ‘send off’ to exorcise 
the ghosts of orals, but it was never to be. To those 
who expected a post orals’ party and drink up, 
you are reminded to wait until campaigns for the 
general elections are over. That is a story for 
another day.....

On the whole, the exercise was smooth and very 
well organised. Even the Corporate & Commercial 
Transactions team surprised itself by completing 
the assignment with a day to spare! News reaching 
this 'reporter's' desk is that even our students 
'approved' of the exercise, they had no choice, 
save for those that wept like Jesus did at Lazarus' 
death. Being the Lenten season, it was 
understandable. They were 'forgiven'. The Land 
Transactions panel was commended for its
fatherly/motherly comfort to students 'in distress'. 
Other panels were equally brotherly and sisterly 
(sic) in their questioning; keeping smiley faces as 
they asked the hardest of questions! 
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By Mbalinda Tom
Head of Subject,
Commercial Transactions,
LDC

Students preparing for oral 
examination panels at LDC
Main Campus

Students appear before oral examination panels at LDC Mbarara Campus



3.

CROSS  BORDER  LEGAL
PRACTICE  IN  OFFING
The Department of Law Reporting, Research and 
Law Reform between 10th and 15th March, 2019 
conducted a benchmark into legal education 
and training in East Africa. The specific focus was 
on assessing the role of the Law Development 
Centre (LDC) in preparing advocates for cross 
border legal practice in the advent of the 
progressive integration of the East African
Community.

By press time, we did not know why the 
exercise is called an Orals Practical Exam. 
What is practical about oral exams; 
talking? The jury is still out. The Land panel 
gave us a clue on this. Reports indicate 
that the panel had live land titles, some 
soil in buckets, building tools and all 
manner of land paraphernalia! It was 
indeed a practical exam for them.

Kudos to the teams that made this a
success. To the Director and management 
team, we thank you! To the support staff 
who left late after collecting files, those 
that fed us, took good care of us! Well 
done team! What would we do without 
you?

Until 2020, adieu!!

By Edrine 
Wanyama 
Legal Officer,
Law Reform

Mr. Herman Tuhairwe, Research and Publications Officer, Ms. Annah C. Konuche, Assistant 
Director Advocates Training Programme, Law School of Kenya, Mr. Frank Nigel Othembi,
Director, LDC, Dr. Henry Kibet Mutai, Director,Law School of Kenya, Rose Kawesa Nalule,
Ag. Head Department of Law Reporting, Research & Law Reform, Mr. Edrine Wanyama,
Law Reform Officer pose for a photo at the Law School of Kenya.
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The role of LDC would only be best understood by having strategic engagements with alike 
institutions in Kenya that not only deal with training of Bar Course students but also those
concerned with membership, professional conduct and discipline of advocates. 

Amongst the institutions visited included: the Law Society of Kenya which has comparable goals 
and objectives of the Uganda Law Society, the Kenya School of law whose mandate is similar to 
the Law Development Centre of Uganda and the Council of Legal Education whose mandate is 
akin to that of the Uganda Law Council. 



The team from LDC was able to meet the executive heads of the institutions visited 
including: Dr. Jacob. K. Gakeri who is the Secretary and Chief Executive Officer of the 
Council of Legal Education for Kenya; Dr. Henry Kibet Mutai who is the Director/Chief 
Executive Officer and Ms. Annah C. Konuche who is the Assistant Director Advocates 
Training Program and at the Kenya School of law; and Itoto Echakara who heads the 
Department of Parliamentary Affairs and Legislation of the Law Society of Kenya. Other 
key staff met included: Marvin Tallam-Programme Officer and Harriet Wanjiru of the Law 
Society of Kenya; and Samuel Akwale and Simiyu Martin Kefa who are both lecturers at 
the Kenya School of Law.

From the institutions visited, key and 
best practices were picked from the 
legal framework governing cross 
border legal practice from a national 
and regional perspective, and how 
they impact on legal practice. 
Further, lessons would be and were 
drawn from the existing standards of 
legal standards in EAC member 
States and how they can be
harmonized including the training of 
students to meet the legal needs of 
East Africans 

The team poses for a Photo at the Law School of Kenya and as they have lunch
after the focus group discussions.
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The different institutions visited warmly welcomed 
staff from the Law Development Centre and 
expressed gratitude for considering visits and 
interaction with them. They highly emphasized 
the need for integration in legal practice to 
ensure that advocates can easily practice law in 
any of the EAC countries including Burundi, 
Kenya, Rwanda, South Sudan, Tanzania and 
Uganda. They further emphasized the need for 
EAC member States to open up their borders for 
Advocates from member States and called for 
harmonization of legal education.
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LDC  SPEARHEADS DEVELOPMENT OF 
AMNESTY MODEL LAW 

Core to the practices as emphasized 
was the teaching of relevant subjects 
pertaining to EAC integration at 
undergraduate level such as East 
African Community Law, the Law of 
Economic Integration and Refugee 
Law and Migrations. Further, it was 
highlighted that commercial laws of 
the EAC needed to be emphasized 
and that States should be positive to 
legal education in the region by 
promoting legal practice across all 
frontiers. 

Some of the key challenges to cross 

Law Development Centre (LDC) in partnership 
with Uganda Law Society and Uganda Law 
Reform Commission received funding from 
McArthur Foundation in the United Kingdom to 
undertake the development of the Amnesty 
Model Law in Uganda. LDC was the 
implementing institution. It carried out high 
level stakeholder consultations from 19th to 
29th March 2019 in the Districts of Lira, Arua and 
Kasese, districts that were affected by the 
insurgency.

Ms. Rose Kawesa Nalule, Dr. Jacob. K. Gakeri, Secretary/CEO 
of the Council for Legal Education of Kenya. The team poses
for a photo infront of the swimming pool at the
Law school of Kenya.

By Gillian Tumushabe
Executive Assistant to Director
/Senior Legal Officer
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border legal practice were highlighted as including; political differences, lack reciprocity 
amongst member states arising from the lack of political will, language barrier and fear of EAC 
member States to open up their legal market. The foregoing if addressed would bring cross 
border legal practice to reality.
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Human Rights
Course records
good progress 

The Director Mr. Frank Nigel Othembi
and some of the participants at the
meetings

The Director, facilitating a meeting 

Diploma in Human Rights Academic Year
2018/19 Mbarara Campus Students’ visit the
Mbarara High Court and Registry

The team comprised of the Director, 
Mr. Frank Nigel Othembi, the Executive 
Assistant to Director, Ms. Gillian 
Tumushabe and an official from the 
Uganda Law Reform Commission. The 
meetings were aimed at gathering 
views from the people on how best to 
develop the law by looking at issues to 
do with perpetrators, victims of crimes 
and see how to adopt best practices 
to develop a permanent law on 
Amnesty.

Uganda has an Amnesty Act of 2000 which has 
been extended over and over again thus need to 
have a permanent law since the Amnesty 
Commission is still faced with cases of returnees. 
LDC also held meetings with judicial officers 
(Judges and Registrars) to consult on the same 
from 14th to 15th March 2019. 

As part of its mandate, mission and vision, the Law 
Development Centre (LDC) introduced the 
Diploma in Human Rights Course (“the Course”). 
The Course commenced on 14th January 2013 
being offered at the main Campus, Kampala. 
Since then, the Course has been positively
progressing, registering a good number of 
students and several of them have graduated. As 
of today, about six (06) intakes have successfully 
finished the course and graduated at the
Kampala main campus.

The next group that successfully completed the 
course in the academic year will be graduating in 
June this year (2019). The Course provides
practical, specialised and working knowledge of 
human rights aspects to professionals so as to 
equip students for service in both the public and 
private sector.
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Diploma in Human Rights students pose for a photo  

Diploma in Human Rights students 2018/19 Mbarara
Campus in the Mbarara High Court

The main objective of the Course is to help students understand the systems, mechanisms, 
procedures for the protection, promotion and enforcement of human rights at the
international and regional levels. The Course introduces students to the different procedures 
which have to be followed by those seeking to enforce or protecting the various human 
rights standards.

By the end of the course, students have a thorough 
understanding of the different human rights systems 
and mechanisms as streamlined from both the
international and regional levels. The participants 
should also be able to use the different systems to
protect and promote human rights.

The course takes a maximum
duration of one year (inclusive of 
breaks) and students are examined 
at the end of first and third terms. The 
second term is for internship. For one 
to qualify for admission to this course 
should have a minimum of Uganda 
Certificate of Education (UCE) with 
at least five (5) passes and a 
Uganda Advanced Certificate of 
Education (UACE) with at least a 
principal pass and subsidiary passes 
obtained at the same sitting or its 
equivalent.

The Course has nine (09) compulsory 
subjects, one (01) optional subject and 
a compulsory internship placement for 
one full term during second term. The 
compulsory subjects are; Introduction 
to Law, Introduction to Human Rights, 
Human Rights and Criminal Justice, 
Human Rights Mechanisms and 
Systems, Human Rights Litigation and 
Protection Procedures, Introduction to 
International Law, Economic, Social 
and Cultural Rights, Civil and Political 
Liberties and Administrative Law. The 
optional subjects are; Human Rights 
and Contemporary Issues and Labour 
Law.

In the academic year 2018/19, LDC registered history of launching a new campus. On 22nd 
October 2018, LDC officially launched the Mbarara Campus at the former Eden International 
School in Mbarara town although the Campus operations had commenced as early as 24th 
September 2018. In the same academic year, the new Campus (Mbarara) admitted twenty 
five (25) students for a Diploma in Human Rights. This is in the first intake at the new Campus 
just like the case with Bar Course. Examinations for term 1 were held successfully from 18th 
March 2019 to 22nd March 2019. As of now, the students are undertaking their compulsory 
internship which falls in the second term of the academic year and will end on the 16th June 
2019.

LDC is grateful for the team work exhibited by the administration, students, parents and local 
authorities in providing a good learning environment for the Diploma in Human Rights 
Students at the new Campus (Mbarara) just like the position at Kampala main Campus.
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Big achievements in Human
Resource Management
By Andrew Eyena,
Manager, Human Resource

Ms. Patience Nuwahereza and Brenda Fuambe 
Ochora joined LDC

New year, new challenges:
Welcome to the year 2019. The year 2018 closed 
with great achievements for Law Development 
Centre (LDC). We commissioned a new campus 
in Mbarara District and staff were recruited and 
effectively deployed to manage the campus. 
There were many achievements registered in 
2018 that also included renewal of employment 
contracts for staff, induction training of new staff 
and a new Performance Management System 
rolled out inter alia.

The year 2019 on the other hand opened with 
great promises. Staff came back energized and 
ready to put in extra shifts to ensure that LDC 
keeps shining. Everyone is motivated to face new 
challenges and push LDC to new heights. The new staff are from diverse

professional backgrounds and their 
impact has already been seen in 
making things happen. They have 
demonstrated skills and commitment to 
their work which has greatly contributed 
to improvement in the Departments 
they are deployed.

Congratulations…..
Mr. Andrew Eyena was promoted to 
Manager, Human Resource. He joined 
LDC as a Human Resource Officer from 
a background of mainstream Public 
Service. He is a well-trained Human 
resource Specialist in his field with an 
elaborate experience in human 
resource management. Please let him 
know how he can assist you with any 
Human resource related matters in the 
institution.Human Resource comings 

The following people joined the LDC family;
1.Ms. Nuwahereza Patience  - Part Time Library Assistant
2.Ms. Rachel Nakirya - Part Time Data Entry Clerk
3.Ms. Brenda Fuambe Ochora - Part Time Data Entry Clerk

Mr. Eyena Andrew-the new
Human Resource Manager
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events

January babies
Wasswa Joseph Kabala, Nabirye Susan, Ejoku 
Samuel Oonyu, Mamutamba Doreen,  
Nabukenya Leticia, Kabugho Byakutaga 
Caroline, Kaganda Robert , Masendi Nancy 
and Tumwesige John. 

February babies
Kiribulha B. Luke, Baluku K Asanasio, Timothy, 
Nagawa Juliet Lugya, Kabogoza Musoke Paul 
Martin, Tuhairwe Herman,  Bakunzi Didas
Mufasha and Wandwasi Geoffrey 

March babies
Logose Betty,  Makuyi Gard, Nabira Najjingo, 
Byamukama Ben, Masereka Allan, Nabiryo 
Lydia,  Akatusinguza Jean, Ssemugabi 
Joseph, Barungi Justine, Abiwekango
Kennedy, Eyena Andrew, Nakirayi Sylvia, 
Mbalinda Tom, Joseph  Ngolobe,  Joseph 
Sanya, Mukhwana Ddembe Michael and 
Sanywa Siraji  

Events coming ….
A senior Staff Retreat is scheduled for 22nd to 
26th May, 2019 in Arua Town. This is a planning 
and team building meeting that brings 
together the different managers of the 
institution into a strategy session to plot for the 
rapid development of the institution. The 
Senior Managers are expected to gear up for 
the event.

The institution is organizing a Corporate Day 
on the 26th of July, 2019. The event is marked 
for every staff member of LDC and all are 
required to attend. It is a bad practice for 
some members of a staff to stay away from 
events like this that are meant to build strong 
teams, re-energize staff and build confidence 
in the performance of individuals. Every staff 
member will be required to put aside every-
thing come 26th July and participate in the 
events of the Corporate Day.

A wonderful celebration was held to 
celebrate the lives of staff who were 
born in the month of January & 
February. It was a colorful experience 
filled with eats, drinks and laughter. 
This is a demonstration that LDC as 
family cares about each other by 
paying attention to little but very 
important aspects of employees’ 
lives. Thank you to Management for 
making this possible.

Mr. Didas Bakunzi, Secretary, LDC,
the representative of the January-
February babies giving a speech.

Mr. Mooli Albert sipping an adult
drink at the party.
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LDC Library
facilitated

New members of the LDC family:
1.Annette Mutabingwa’s baby.
2.Atusinuiza Jian’s baby
3.Anita Busingye’s baby.
4.Sylvia Namuyobwa’s baby

We also celebrated the birth of twins by Mrs. 
Imelda Mugabi Kaija who got double bundles 
of joy in the month of February, 2019.

Reminder
We are three quarter way through the finan-
cial year 2018/2019. We are reminded to hold 
performance appraisal meetings in our 
respective departments and prepare for per-
formance appraisal that shall be concluded 
by end of June, 2019.

Library is originally drawn from the Latin 
term liber, which means ‘book’.  Library 
is the store of knowledge for posterior 
use which knowledge is recorded and 
preserved in different media. Since the 
beginning of civilization human beings 
have been putting emphasis on storing 
of information in different ways.
Originally, documents printed were 
considered the best medium, but with 
the development of technology,
electronic multimedia are widely used 
for preservation of knowledge.

Libraries are dynamic and grow along with 
human civilization. The urge of social, economic, 
intellectual and cultural improvement necessi-
tates the development of different kinds of librar-
ies. All these libraries are expected to disseminate 
right information to the reader/user at the right 
time as the dictum of all the Libraries and informa-
tion centers. In short, a library is an agency for 
dissemination of information on demand to users. 
Libraries store the energy, fuels the imagination, 
opens up windows to the world and inspires us to 
explore, achieve and contribute to improving 
users’ quality of life.  

Law Development Centre has two libraries, one at Kampala Main Campus and the other at 
Mbarara Campus. These Libraries are designed to effectively collect, organize, store, preserve 
and retrieve information. The libraries are well secured with surveillance camera, a conducive 
reading environment and Free WIFI and internet pots, air conditioned. They are open to 
students of the LDC and others researchers but at a fee. The Libraries are well equipped and of 
recent the Uganda Law Society donated Law Reports and other reading materials.

A cross section of materials in the library

LDC Library Officers receive Law Reports
from Uganda law society

By Grace Kyamazima 
Senior Librarian/Ag. Head, Library
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Short Courses
participants
receive awards 

 The LDC libraries are portioned into five sections;
•Section I, contains Law reports and Court Cases 
both reported and unreported plus Journals.
•Section II, contains textbooks, laws, ordinances, 
Notices, rules and regulation, and newspapers.
•Archives, this is a building where historical 
records are kept. And these are active and 
semi- active information.
•Computer Laboratory, it houses advanced
electronic resources such as E-books, E-journals, 
ULI and Uganda On-line Law Library that 
enhances in networking, information sharing and 
communication flow best weapons in the world, 
so arm yourselves.
•Reading room: space for reading

•User services (Connecting people to the 
information on demand and Academic Support)
•Technical services (Collection Development 
Classification, Cataloging, Accessioning Shelving, 
Re-shelving Filing and many others)
•Computer services (maintaining library 
databases, software programming, information 
retrieval and etc

One of the Law Development Centre 
(LDC) key result areas is to provide legal 
training to lawyers and non-lawyers 
under the strategic objective, “to provide 
accessible legal training that is relevant 
and responsive to the needs of the labour 
market”. To achieve this, LDC trains 
participants on the Administrative
officers’ Law and Court Bailiffs Courses.

Administrative Officers Law Course 
targets administrative officers at all levels 
in central and local governments, armed 
forces, private companies and any other 
persons who wish to acquire basic legal 
knowledge. The objective of the course is 

The Guest of Honour, Mr. Frank Nigel Othembi 
and Head, Diploma in Law, Mr. Precious
Ngabirano speaking at the ceremony in
the LDC Auditorium, Kampala campus  

Librarians focus on one of the
following:

Entrance to the LDC library Kampala Campu
 and students in the library

By Daina Matsiko, 
Records Assistant, Academic Registrar
Department

to enable administrative officers carry out their functions and exercise power in accordance 
with the law. Court Bailiffs Course targets court bailiffs, auctioneers, court clerks and law clerks 
to enhance their basic legal literacy to improve on their decision making and law enforcement 
in a timely, efficient and informed manner.
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These courses are conducted at the main 
campus, Mbarara campus and some 
selected upcountry Study Centres includ-
ing Lira, Gulu, and Mbale. They take a 
period of 1-3 months. Successful partici-
pants are awarded a Certificate in Law of 
the Law Development Centre. Since the 
previous issue, LDC has held five certifi-
cate award ceremonies; in Lira, Gulu, 
Mbale Study Centres, Kampala main 
Campus and Mbarara Campus. The de-
partment of Academic Registrar which 
coordinates admissions, the 
examinations process and the certificate 
award ceremonies strives to award the 
certificates in the shortest possible time. 

The guest of Honor at the Kamapala main 

At ceremonies, the next respective short courses were launched. These 
include; 

A big thanks to the Director, the Head of Department, Law and CLE and the 
Ag. Academic Registrar for their able leadership; and to the entire staff of LDC 
who have had an input (direct or indirect) in making the conducting of these 
courses and ceremonies a success.

A graduate of the course giving a
speech on behalf of other graduates

Campus ceremony was the Director, Mr. Frank Nigel Othembi. He congratulated 
the successful participants and appreciated them for being disciplined students. 
He encouraged them to carry on the quest for legal knowledge beyond what they 
acquire in class and called them upon to be ambassadors not just in speech but 
also in actions. The Director concluded by appreciating the graduates for 
choosing LDC from among all the institutions that offer the same short courses. 

•Gulu (weekend) – 23rd March-23rd June, 2019
•Kampala (Day) – 8th April-10th May 2019
•Mbale (weekend) – 8th June – 25th Aug 2019
•Lira (weekend) – 1st June-18th Aug 2019
•Mbarara (weekend) – 29th June-15th Sept 2019
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 Benchmarks Best
Practices In 

LDC led a team of four delegates 
comprised of top and senior level 
management set out in four universities 
in the United Kingdom including the 
University of North Umbria, University of 
York, Sunderland University and
Teesside University. The purpose of this 
visit was to benchmark best practices 
from other universities implementing 
Clinical Legal Education programs and 
improve the Clinical Legal Education 
program at the LDC.
Through the visit the team identified 
which have been incorporated into the 
planning of the Clinical Legal Education 
program of the Law Development 
Centre. Students invited to the students 
practice office, 
students Clinical Legal Education files 
have been opened, students are paired 
up to enhance case management, 
Community legal awareness sessions are 
planned within the local community of 
Kagugube where LDC is located, 
introduction of cameras in the LDC 
Court and the Legal Aid Clinic to record 
students’ interviews of clients and court 
proceedings.

Provision of Legal aid services to the 
poor and vulnerable persons, juveniles 
and petty adult offenders

By Susan Nabirye 
Senior Legal Officer, LAC

The team, led by the Director, LDC,
Mr. Frank Nigel Othembi, Mr. Sylvester
Wambuga, Ag. Head Bar Course and
Ms. Lydia Namuli with other the hosts
pose for a group photo.

Following the Legal Aid Clinic’s 
mandate of imparting practical skills to 
Bar Course Students, the Clinic has 
focused on student led Legal aid in the 
past months. The students, using the 
Students’ Practice Office prepare for 
their cases before court appearance 
and have also gone ahead to give 
legal advise, counseling and conduct 
mediation sessions for the walk in 
clients, under the supervision of the 
LAC Advocates.

Benchmark visit to the United Kingdom 
Between the 10-16th February 2019.
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Mr. Odong Agustino (83 years old) who 
retired from retired his employment with 
Makerere University in September 1983, his 
claim for benefits accruing from the
employment is being handled. 

Mr. Henry Kurukayo, a bar course student
practitioner handling the mediation session
under supervision.

Mr. Agustino being helped to register by a Bar
Course Student practitioner at the Clinic.               

Mr. Agustino acknowledging receipt of
money to help facilitate his travel to Jinja.

Just a feel of what has been happening is 
reflected through the cases below; 
Mr. Oryekot Ibrahim, bail was secured for 
him even after it was cancelled and he 
was re-arrested when he reported late. Mr. 
Bbale Issa whose son had be electrocuted 
was assisted through mediation process. 



with law schools

By Maureen Kemigabo 
Legal Officer/Assistant Editor,
Uganda Law Reports

Director, LDC, Mr. Frank Nigel Othembi
giving opening remarks at the
consensus building workshop

Participants at the at the consensus building workshop

Law Development Centre (LDC is the only institution 
mandated to provide professional legal training in 
Uganda. Through the Department of Law Reporting, 
Research and Law Reform, LDC conducted a study 
on establishing a dialogue with the University Law 
Schools/faculties of law accredited to offer the law 
degree in Uganda.  

The objectives of the dialogue were inter 
alia to; monitor quality standards, develop 
quality assurance measures, constant 
touch with the universities, build consensus 
on issues affecting legal education and 
training. The dialogue would be a way to 
ensure quality from the lower levels of legal 
education thus stimulate competition, rep-
resent universities at different forums & 
committees of institutions and to act as an 
axis to appointing such representatives.

Consultations were conducted from Deans/Principals of Law schools, Law 
Council as the regulator of professional legal training in Uganda, Law 
Society which receives the lawyers after completing professional training and 
other key stakeholders involved in legal education and training in Uganda.   
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Meet the 

Ms. Alinda-Ikanza, Head of Subject (Moots) at
LDC receives an award from the President of
Uganda Law Society-Mr. Simon Peter Kinobe
at the ceremony

Ms. Alinda-Ikanza speaking at the ceremony

Law Development Centre (LDC is 
the only institution mandated to 
provide professional legal training in 
Uganda. Through the Department 
of Law Reporting, Research and 
Law Reform, LDC conducted a 
study on establishing a dialogue 
with the University Law Schools/
faculties of law accredited to offer 
the law degree in Uganda.  

On 19th February 2019, at the consensus building workshop was conducted 
at Essella Country Hotel to validate the findings of the study.  The workshop 
was graced by staff from the Law Council including the Chairperson of   the 
Committee on Legal Education and Training- Professor Ssempebwa, the 
Deans of all universities accredited to teach law in Uganda, a representative 
from Uganda Law Society, representative from Ministry of Education, repre-
sentative from National Council for Higher Education, and other stake hold-
ers.

The forum was thus established and it was named “Uganda Legal Education 
Network” with a steering committee of five people to handle preliminary 
issues of the forum. The terms of Reference/Mandate of the Network are;

oDeveloping an instrument to govern the network
oCoordinate further consultations
oConsider regional/cross border legal practice
oOrganise first formal meeting of the network to adopt the instrument.

Women in Law Award winner 
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QUESTION ANSWER 

1. Congratulations on 
winning! Tell us more 
about the Award.  

Thank you Herman. I had the honour of being voted the Best 
Female Lawyer in Private Practise at the Uganda Law Society 5th 
Annual Women in Law Awards. My category had the highest 
number of Nominees, six in total, all very accomplished and 
talented legal practitioners in various fields.  

2. How did it feel when you 
found out you had won 
the Award? 

The first surprise was finding out I had been nominated. That was 
enough to be proud of! So I went to the Awards Dinner mainly to 
meet my fellow nominees and congratulate them. Now, imagine 
my reaction when I was announced winner! To answer your 
question, it was very heart-warming to be endorsed by this 
profession which I love.  

3. Who are you in a nut-
shell? 

I am a mother to four wonderful daughters, where I get the title 
Nalongo. I am also an Advocate; this is my 11th Year at the Bar. 
As an Advocate, I practise, teach and innovate the law.  

4. What did this award win 
mean to you personally? 

It meant that the years of investing in the legal profession had an 
impact on some lives; and for that I am humbled and grateful.  

5. Tell us what may have 
distinguished you from 
other candidates. 

To be honest, I think it is my work as a teacher. I was 
overwhelmed with very kind reactions from my former and 
current students here at LDC. Some even offered to campaign for 
me but I had to disappoint them because I do not believe that 
Awards should be campaigned for. They then vowed to vote in 
big numbers! 
But one has to appreciate that the voting only accounted for 40% 
of the winning criteria. I found out after winning that there were 
several rounds of vetting committees that reviewed and scored all 
nominees. There I guess what distinguished me from other 
nominees was my Resume. I believe in One page Resumes 
targeted to the specific audience one is persuading. I spoke 
specifically to the criteria for the category I had been nominated 
for.  

6. So what was the criteria 
for nominations / 
winning?  

The criteria was women in private practise who are innovative 
leaders – thinkers bringing change and strategies for better 
solutions; outstanding for working well with other women; 
involved in programmes that are benefiting female lawyers by 
way of retention and development of talent; entering spaces 
normally closed to women and inspiring and influencing other 
women. My one page CV articulated my work with Uganda Law 
Society leading their Trial Advocacy Training programme for the 
last 8 years, the Head of Subject Role here at LDC where I have 
been teaching for 5 years so far, being a founder of a Legal App 
that support healthy employment relations and finally my 
partnership at Kenneth Akampurira Advocates and Solicitors. I 
explained how these various roles have supported women and 
were in male dominated fields.  
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7. What has been your 
greatest career 
challenge so far? 

Being a young mother, the work/family balance is tough. I have 
chosen to prioritise my young family and many times that 
means letting the career take the back seat. It slows me down, 
costs me opportunities and work but I know that I would never 
be happy in my career if my family was not happy.  I don’t 
always succeed at putting my family first and would definitely 
not be where I am career-wise if it wasn’t for my very 
dependable and reliable Husband, Paul.  

8. Who has had an 
impact on your career 
so far? 

When I look back, I have been very fortunate to work with great 
lawyers who were first and foremost great people. The first of 
those was Mr. Nelson Nerima who I clerked under while at LDC 
and later worked for as a young advocate. He was our lecturer in 
trial advocacy at the centre and he walked his talk in practise. He 
had no room for mediocrity and he rewarded and inspired 
excellence. That set the tone for my career as a litigator and 
commercial practitioner. Another lawyer is Steve Fury, an award 
winning Trial Lawyer from the US who has trained many of us in 
trial advocacy. His love and passion for the legal profession at 
great personal sacrifice has taught me the discipline of following 
one’s passion. I also work with so many talented and 
accomplished advocates in many respects such as our teaching 
staff here at the Centre led by our Director and my immediate 
Boss Mr. Sylvester Wambuga. They model and inspire the hard 
work it takes to be successful in legal practise.    

9. Is there any advice 
you would give to our 
students who want to 
be successful lawyers 
one day? 

The legal field they will practise in will be a significantly different 
one from what it is today and so they must realise that Law School 
Degrees and other academic qualifications are the beginning and 
not the end of professional training. Tomorrow’s lawyer must get 
better grasp of their playing field and be prepared to adapt many 
times because there are wonderful opportunities for those that 
will be ready. Now is also the time to develop personal break 
lines, passions and interests and then find ways to melt those with 
what one does as a lawyer. I love stories and I love technology 
and so representing people’s causes and using IT to make justice 
accessible is a melting of my passion with my professional work. 
And of course, I love teaching! Without these passions, the law 
can be a boring and stressful career, yet it truly is not!  

10. How are you going to 
use the Award to 
influence others? 

I believe that the world needs more women in positions of 
influence, service and leadership. My main goal is to use the 
award to inspire more women to enter and excel in male 
dominated fields. For me; that is litigation and technology.  
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